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JOB DESCRIPTION  

  

Job Title:   
 

Manu Samoa 15s Head Coach 

Division:   
 

High Performance 

Location : SRU Headquarters, Tuanaimato, Samoa 
 

Responsible to General Manager High Performance  
 

Remuneration : Basic Salary Range: TBC 
Other Allowances  and Benefits: TBC 

 

Position 
Objective 

The primary purpose of the role is to provide leadership, direction and coaching for 
the Manu Samoa team to ensure optimal team performance and development to 
achieve team objectives and performance standards 

 

A. Background 

Samoan rugby can trace its origins back to the Marist Brothers who introduced it to the country in the 

1920s while Western Samoa (as then known) was under German administration. The Samoa Rugby 

Union (SRU) was formally established in 1924, beginning as the Apia Rugby Union and its first 

international match was against Fiji in Apia on 18 August 1924.   

Rugby is the national sport of Samoa, occupying a special place in the Samoan psyche and is 

enjoyed at all levels by men, women, boys and girls of all ages. Samoans are passionate about 

rugby and support for the game is widespread. At the international level, Samoa’s historical 

performance reaching the quarter-final at the 1991 World Cup is well-documented. Since then, 

the achievements of Manu Samoa have been mixed.  

Many Samoan players play professional rugby  in New Zealand, Australia, America, Japan, UK 

and Europe, while the local competitions are a wellspring of untapped raw talent. These 

dynamics pose both challenges and opportunities for Samoa Rugby. 

The role of the Manu Samoa Head Coach is critical to the achievement of Samoa Rugby’s overall vision 

and goals. 

After the 2019 World Cup, we are looking to re-build for 2023 and beyond. Based on a clear 

understanding of where we are at now, we seek to re-set foundations, harness our strengths, leverage 

emerging opportunities, innovate, consolidate and forge new partnerships so we not only survive but 

can thrive in the rugby world of today and tomorrow. Manu Samoa Rugby is seeking a Head Coach and 

leader that will play a game-changer role, be an integral part of planning, systems development and 

implementing and exciting pathway forward for Samoan rugby. As the Head Coach of MS 15s, he or she 
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will provide leadership and be accountable for the rebuilding and performance of our premier team, and 

play a pivotal role in accelerating our progress in coaching at all levels. 

This role is funded by World Rugby and the Manu Samoa Head Coach will be a valuable member of the 

global Head Coach network and work collaboratively in the development of Samoan rugby as well as 

advising/supporting initiatives that increase the competitiveness of the international game. 

B. Direct Reports 

Position's which report to this position:  

o MS Team Assistant Coaches  

o Specialist Coaches  

o MS Team Manager  

o Video and Game Analyst 

o MS Physical Conditioning Coach(es)  

o MS Team Physiotherapist(s) 

o MS Team Doctor  

o MS Team Media Officer 

o Any MS Team Support Staff  

Leadership Provide leadership for the Manu Samoa 15s team, role modeling its Values, 
standards and driving its pathway to 2023+ 

Player 
Availability, 
Selection 

Work with GM,HPU and any other relevant personnel to develop and populate a 
Manu Samoa Players(Current & Potential) Database 

 Ensure regular communication with selected and  potential players or their 
representatives, clubs to keep abreast of availability, performance and any issues 
impacting thereon. 

 Review and provide input into current selection processes including criteria, 
performance benchmarks etc 

 Be the convener of selectors for the Manu Samoa 15s and lead the selection 
process. 

 Plan and liaise with GM,HPU for regular scouting and monitoring visits to both 
local and overseas players, current and potential 

 Ensure that the GMHP is kept informed of any WR Regulation 4, 8 and 9 issues 
arising 

Management of 
Coaching Team 
 

Work with GM,HPU to recruit qualified professionals for the identified supporting 
roles in the Manu Samoa Coaching and Management team in line with SRU HR 
policies and processes 

 Lead, manage the performance and develop or recommend to GM,HPU capacity 
building opportunities for the staff of the Manu Samoa 15s team in line with the 
SRU HR policies and processes 

 In line with SRU policies, regularly review performance and provide feedback for 
management/coaching team members for continuous improvement 

High 
Performance 
Coaching  
 

Provide a 4 year Plan for the Manu Samoa team, with clear vision and way forward 
roadmap covering all pillars of individual and team performance and drive its 
implementation 

 Develop a positive high performance environment for the whole team, staff and 
players 
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 Ensure that the MS will be professionally led and prepared in terms of their on and 
off field approach to strength, conditioning, discipline, mental skills, tactical skills,  
match techniques, game planning etc 

 Provide leadership and coordinate all coaching team members to design, deliver 
and drive effective high performance training and competition plans for Manu 
Samoa 15s team 

 Ensure that all of the specialist coaching teams, Medical, Physiotherapist, S&C, 
Mental Skills, Data Analysis, Nutrition teams all have clear plans,  protocols and 
are coherently contributing to overall team preparations, performance, recoveries 
and reviews. 

 Ensure that the different coaching and management teams deliver the required 
support and services to players in line with team standards and processes 

 Keep abreast of all technical, game and specific competition rules and  coaching 
trends, technology, analyze and share useful information to the HP coaching team 
and other national coaching staff 

 Develop and implement an effective and efficient system for monitoring the 
players of Manu Samoa, both offshore and onshore, and provide support as 
required. 

 Ensure  review of individual players, units and team performance and the 
provision of feedback for continuous improvement 

Player Welfare   Ensure the establishment of clear team protocols and guidelines to optimize and 
support prioritization of player welfare and well-being 

 Promotion of socially responsible and ethical behaviors amongst players and  
coaches 

 Ensure that all players understand and role-model the team Values and adhere to 
relevant Conduct standards and policies 

 Manage issues in conjunction with the SRU, GMHP and CEO.   

Planning Contribute to the development and implementation of the new High Performance 
Plan 2020+, National Coaching plan etc as required 

 Develop and drive, in conjunction with the LTC Head Coach, 7s Head Coach and 
GMHP, a National Coaching Plan for Samoan Rugby. 

Public relations 
& 
Communications 

As required, represent the SRU/Manu Samoa team at public engagements with 
the media, sponsors, community and all other stakeholders 

 As required, provide support and expert advise to other national coaches and 
technical teams.  

 Communicate in a timely and effective manner with GM, HPU and as required, 
other stakeholders including World Rugby. 

Reporting In consultation with Team Manager and GMHP, provide a brief report to the CEO a 
comprehensive technical report post tours or tournaments. 

 Provide regular reports and recommendations to the CEO for tabling at the SRU 
HP   Committee and Board Meeting. 

 In partnership with the GMHP contribute to World Rugby HP investment planning 
and reporting processes and proactively engage in global workshops where 
required. 
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C. Responsibilities 

Selection Criteria 

Experience Minimum of  5 years coaching experience at the Super Rugby or similar premier 
competition level. 

 International rugby coaching experience desirable. 

 Progressive experience and achievement in a professional rugby structure or 
environment. 

Knowledge Have high level knowledge and experience of rugby in all its areas from basics to 
elite, coaching and development approaches, emerging practices, innovations, 
available resources and technologies. 

 Have excellent knowledge and clarity on coaching and developing elite teams. 

Skills Demonstrated ability in leading, coaching and developing successful rugby teams 
and elite programs . 

 Demonstrated ability to create vision, strategize and drive the achievement of goals 
including changes. 

 Demonstrated ability in leading and managing diverse teams and individuals. 

 Excellent communication skills including stakeholder management and workplace 
cooperation. 

 A high level of cultural awareness and ability to adjust to local environment. 

 A high level of organizational and management skills. 

 Demonstrated ability to influence others, excellent communication and 
interpersonal skills. 

 Computer literacy and familiarity with common applications/software programs 
used in professional rugby environments. 

 HP Coach development skills and experience would be desirable to enhance the 
capability of targeted Samoan coaches. 

 Ability to speak Samoan and an understanding of Samoan culture will be an 
advantage but NOT essential. 

Personal 
Attributes 

High levels of personal integrity and excellence. 

 Inspirational leadership abilities. 

Desirable 
Qualifications 

Accredited WR Level 3 Coaching highly desirable  or other Sports 
Management/Administration qualifications. 
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Annexure Two –  

Performance Bonus System  

 

Board to approve based on advise from CEO and GM,HPU and having to regard to incentives for 

similar roles in other Tier 2/Pacific countries 
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Annexure Three –  

Key Performance Areas & Indicators  

  

[GM, HPU to develop and advise, HPU Committee, CEO and Board] 

 


